











Retirees

The second quarter saw the
retirement of three longtime employ-
ees. Thank you for your service and
dedication. Your contributions will
be missed.

e -DPHV *D Qdef2lIdtdrhhh,
36 years of service

e OLNH 2-'R Q/Rchhoidl
Department superintendent,
36 years of service

e -DFN 7KRPDYV,switchman,
26 years of service

James Gallagher, second from left, and fellow retirees celebrate his retirement.
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Thank you to all The Belt Railway of Chicago employees for participat-
ing in the March 21 Cleanup Day.

Pride for BRC property and dedication to a clean environment were
displayed by all employees during the event.

From left, Rich Aranda @

Re-drading in the WOTKS

he Belt Railway of Chicago
plans on re-grading Group Three
East to match the re-grade in
Group Two.

Targeted results will reduce
derailments and coupling speeds
to reflect that of Group Two. In combination
with enhanced inert retarder maintenance,

the goal is zero run outs.
“Our tracks that were built more than
70 years ago were built for the cars of the
time” said Tim Coffey, general counsel,
secretary and director of Human Resources.
“We are going to reduce the grades in the
yard to be more compatible with the cars

of today.”

Gravity classification tracks are con-
structed with a balanced grade that ensures
cars will continue to roll to a coupling at the
end of the track.

Cars moving to the outer tracks are
slowed by the curve of the track. Cars mov-
ing into the center of the bowl are subject
to steeper grades, thus increasing speed.

Clearing Yard was engineered in the
1930’s to classify freight cars equipped with
friction wheel bearings had modest
gross weights on rail, seldom above
140,000 pounds.

In 1938, prevailing descending grades

of .20 to .24 of 1 percent accomplished
this goal for the best performance, safety
and allowed for variation in temperature
extremes and car component wear.

In 2010, sealed roller bearing wheels
and a doubling of gross weight on rail
to 286,000 have changed the formerly
balanced grade of .20 to .24 into an accel-
erating grade. There is an estimated 1.0 to
3.5 mph increase between entry speed of
a car and coupling at the end of the track.

Plans to re-grade Group Three East
and others will begin in the second half
of 2010 and continue the next three to
four years.
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- - This newsletter appears under direction of The Belt Railway of Chicago. To include information, call Joe at the newsletter office,

r lnl“ 1845 S 11th St., Lincoln, NE 68502-2211. Phone 402-475-6397. Readers also can submit articles via e-mail at joe@newslink.com.
This material is intended to be an overview of the news of The Belt Railway of Chicago. If there are any discrepancies between this

newsletter and any collective bargaining process, insurance contracts or other official documents, those documents will govern. The Belt

Railway of Chicago continues to maintain and reserves the right, at any time, to alter, suspend, discontinue or terminate all plans and
ra “ programs described in this newsletter. This newsletter is not an employment contract or any type of employment guarantee.

The Belt Railway of Chicago was  The Belt Railway Company of Chicago
awarded a grant for security train- 6000 S. Central Ave. UF;R?,FS;?;EE
ing and exercises for frontline railroad " PAID
employees. Bediord Park, IL 60638 MAIL U.S.A.

“On security awareness, we are go-
ing to be conducting a complete table top
drill and a full field exercise involving the
BRC and external,” said Mike Romano,
director of Police and Risk Management.
“That will involve the Bedford Park
Police and Fire departments.”

All BRC employees will go through
training that includes some classroom
work and field exercises.

“Everyone here at the BRC is already
trained in security awareness of exter-
nal attacks,” Romano said. “This train-
ing will just take it to the next level to
spot problems and the correct course of
action.”

Training will begin at the end of the
summer and take three to four months to
complete.

service
Recognition

Employee Assistance Program

Alnes

All of us experience personal problems during our
lives. While we may be able to work through many of
these on our own, there are personal concerns that require
outside help to find true resolution.

The Employee Assistance Program is a prepaid
employer benefit which provides voluntary, confidential
counseling to you and your family to help solve problems
that affect your personal life and work performance.
Helping you and your family maintain a healthy, balance
work and personal life is what this program is all about.

To make an appointment or to receive more informa-
tion, contact EAP directly at 800-905-0994. Evening
sessions are available by appointment. Online library web
access: www.metroeap.com user name and password are
both: beltrailway
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